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The reason for the survey, which was conducted jointly by the Alliance of Gender Equality Officers of 
non-university research organisations (AGbaF) and the Federal Conference of Gender Equality Offic-

ers at Universities (bukof), was both the alarming findings about the increase in structural discrimina-
tion against female scientists and their own impressions of the working environment in spring this year. 
The survey, launched in May 2020, was intended to validate the observations and to concretize the 

problems and the corresponding need for gender-sensitive action. 

 

 
 

381 Gender Equality Officers received a short questionnaire to assess the situation with regard to the 

increase in structural disadvantages for women in scientific contexts in times of Corona and the result-

ing challenges for gender equality work. The response rate was 55% with 210 completed question-

naires. 18 universities, 13 universities of applied sciences, 6 universities of the arts and 173 research 

institutes (Max Planck Society, Fraunhofer Society, Leibniz Association, Helmholtz Association) 

participated. 
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1. Increasing of Structural Discrimination Against Women in Science and in science  

Management 

Almost half (45%) of the Women's and Gender Equality Officers of universities and research organisa-

tions answered the question "Do you observe an increase in the structural disadvantage of female 

scientific or non-scientific employees in your organization?” with “yes”. The answers of the Gender 

Equality Officers of the universities differed significantly from those of the Gender Equality Officers of 

the research organizations. 

210 universities and   

research organizations   37 universities  173 research organizations 

 
 Reinforcement of disadvantage  No reinforcement of disadvantage 

 

 

Disadvantages and discrimination were diagnozed in the following areas: 

 Multiple burden on women of all status groups in the home office through care work / home 

schooling. Extreme demands on single parents, especially with small children and schoolchildren, 

insufficient emergency care, privatization of care, hardly any partnership-based solutions. 

 Health  

Increase in physical and mental stress, "burnout" in the home office, very different recognition of 

risk patient status, fundamental fears (existential fears, fear of infection, financial worries) 

 Digitization of processes 

Women tend to have poorer equipment / access, but also disadvantage other groups such as em-

ployees in lower wage groups and students 

 Impairment of work efficiency, career progression or study success 

Time-consuming digital teaching, changed examination modalities, difficult access to information, 

less time for research and publications, greater appreciation of presence than of home office, 

"high performer" is linked to presence / online presence, demarcation of private space and 

work/study 

 Organizational processes 

Decisions and processes are less transparent, delays in the approval of third-party funds in wom-

en's funding programs, application conditions for emergency care, little awareness of the problem 

- especially at management level, few blanket measures for the promotion of Gender Equality, in-

stead individual solutions that have to be negotiated individually, ignoring gender aspects in digital 

teaching and other processes, marginalization of Gender Equality aspects, no mentioning in the 

public relations work of universities and research organisations, lack of clear commitment of the 

management to politics, Gender Equality and compatibility is not sufficiently taken into account in 

the crisis team and is not anchored in the pandemic plans 

 

 

 



1. Gender Equality Policy in Times of Corona 

In view of such findings, it is crucial to ensure that the Gender Equality structures in the institutions 

keep working in the context of the new forms and processes of work. The overwhelming majority 

of Gender Equality Officers estimate that this is guaranteed: The question "Are your rights of par-

ticipation in procedures and committees of the various procedures and processes currently re-

stricted?" was answered negatively by a great majority (89%) of those questioned. However, some 

put this finding into perspective in the free text saying that they had not been at their institution for 

some time at the point of the survey and that they were completely cut off from what was happen-

ing in their home office anyway. A small number (11%) of colleagues explicitly describe their in-

volvement as limited. 
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The majority of the Gender Equality Officers do not consider their participation rights to be restrict-

ed. This contradicts their statements about their (non-)participation in the meetings of the crisis 

committees of their institutions. In times of Corona, the crisis committee is THE body in which all 

important stakeholders are gathered. Against the background, that 82% of the participants in the 

survey are not invited to the central crisis committee and furthermore 64% are not invited to the 

extended crisis committee of their institution, the first result has to be questioned. Additionally, this 

is a restriction of the rights of the colleagues, specifically their freedom of instruction, which means 

that the officer decides which matters are relevant to Gender Equality and which she accompanies 

accordingly. If she is not even invited to a committee, she is denied this responsibility. 
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